Energy Absolute

Human Rights Assessment 2024
Human Rights Mitigation & Remediation 2024

Number of Sites with Mitigation Plans: EA has established guidance to protect and set mitigation plans for all stakeholders covering 100%.

Based on the high-level human rights risk assessment, the results were summarized as follows:

Percentage of areas Percentage of areas  Percentage of risks with
Human Right Risk Issues Vulnerable Group assessed in the past having a potential on management plan and Mitigation measures for areas with risks
3years (2022 -2024)  high human rights risk process in place
EA Group own Child labor Risks Woman group 100 0 100 - Regularly meeting minutes submitted to the Chairman of the Human Rights
. Committee, Energy Absolute Group. Assigned roles and responsibilities are
Operatlons Community Right Risks Children and youth group integrated into the company’s human rights processes.
as a % of sites — '
( ) Supply Chain Risks Foreign labor group - Formal written procedures for human resource management have been
codified.
Environment al Risks Permanent and temporary workers group
X X . - Employees have been formally notified.
Security and Safety Risks Disabled group
Gend " Suppli d Contract - A grievance mechanism accessible via the company website has been
CHELT GERENTY upplier and Contractor group implemented and communicated to staff; the system is secure, user-friendly, and
non-discriminatory. All complaints received are disclosed in the Sustainability
Sexual Harassment Partner group
Report.
Human trafficking Community and Society group o .
- Training is provided to employees at all levels.
Freedom of association
EA Group joint venture Community rights Woman group 100 0 100 gﬂlu:tdhe\lli\zgten paper, create a Human Resource Management Policy &
operations area N chid A vouth
(as a % of joint HppY chain fidren and youth group -Annouce Human Resource Management Policy & Guideline to all employee
. . -We do not hire candidates under the age of 18.
ventures) Environment Foreign labor group
. . -Set up a whistleblower process and a complaint channel with easy access to
Security and Safety Risks Permanent and temporary workers group collect all instances of misconduct for example Sexual harassment,Non-Sexual
" . harassment,Discrimination.
Gender equality Disabled group
s IH Suppli dc -Binergy Absolute monitors the preventive human rights abused guideline and
OV AR ESEE upplier and Contractor group audit systems that may arise from human rights issues with appropriate
fficki procedures such as establishing clear and appropriate channels and guidelines
(RN Partner group for receiving complaints, etc
Freedom of association Community and Society group - A grievance mechanism accessible via the company website has been
implemented and communicated to staff of Joint Venture; the system is secure,
user-friendly, and non-discriminatory.
Contractors and Safety and Occupational Health Woman groupChildren and youth group 100 0 100 - EA Group established an annual Suppliers Risk Assessment. Human Rights
. . Foreign labor group are important.
Tier 1 Suppliers
(as a % of contractors or Employment and working environment Disabled group - The assessment checklist, for example, addresses the issue of human rights.
. . Human Rights Policy and Procedure, as well as Due Diligence, Mitigation, and
Tier | Suppliers) Community Rights Supplier and Contractor group Remedy Guidelines.
Environment Community and Society group - The Code of Conduct which is facilitated by suppliers for the internal control

Gender equality
Sexual Harassment

Human trafficking

must be taught and practiced to all employees.

- Suppliers shall set up a whistleblower process and a complaint channel with
easy access to collect all instances of misconduct for example Sexual
harassment,Non-Sexual harassment,Discrimination.

- A grievance mechanism accessible via the company website has been
implemented and communicated to staff of Contractor; the system is secure,
user-friendly, and non-discriminatory.
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Example: EA Group Own Operation

<. Employee Human Rights
51 Chid labor 1 [ Employment of underage o fored fborers n vilation ofthe
52 Gender cqality 2 | Discriminstory tratment btween male and fenae workers
53 Sexal Harassment 3| Sexuat harassment i the workpace
5.4 Foreed abor 4 |Non-complance with lega equirements
55 Human aficking 5 [ Nomcompliance with egal recuirments
5.6 Freodom of assciation 6 |Employee asociaons inunofical forms
57 - ’
55 Equal remuneraton 5| nappropiste oruni remuncraion
59 Disrimination 9 |complins that domage the nganizaton'sreputation
B die 10 L
importance of human rights f sakeholders
11 |Lack ofstakehoder paricpation
5.1 Monioring and Evaluation 12 |Lack of olow-up o postaction satsfction ssesment

RISK AND OPPORTUNITY ASSESSMENT

Exposure 10 legal sanctions or regulatory penaltes

Recruitment of employees with inadequate o mismatched

competencics

Increased employee distrust and deterioration of

organizationsl reputation

Legal prosccution and deprivation of employce rights to

well-being and fair treatment

Legal prosccution and deprivation of employce rights to

well-being and fair treatment

Collective actions or unionized movements resultng in

operational or eputational damage:

Collective actions or unionized movements resultng in

operational or eputational damage:

Decreased workforce producti

ity and operational

riiency

Decreased workforce productivity and operational

riciency

Incansistencies across definitions, stakeholder

lassification, and operational processes

Emergence of unforescen risks due to the absence of

[takeholder perspecives

Lack of monitaring may lead to repeated incidents or

aissatisaction among affected individuals

[ oo [ome | s s oo
/| processincivi HR | Approvedby:  PomiipS | Revison : . 0....
Risk Assessment Risk Mansgement
Inhereat Risk Residual Risk —
e Effe Risk hereat isk Very High)
Liktitond Rkl | Lot RiskLevel | Risk Response RiskiOpportunity Management Approach P-rw‘
mpact ) mpact ) )
® ®
s o
danco)
i
L
3 3 Medum | 2 3 Risk Control i
(e minimum ageof 18 years)
3 3 Medum | 2 3 Risk Control | Establsh geneal ligibilty criei withou genderrsticton i Employees have been ormally otifd.
3 3 Medum | 2 3 Risk Control |l i A n v user
incidents o rsponsibe paricsfr investigation. fricnly, and non-discriminatory.
Link> hps s encrgyabsolut cocomplaints
2 3 2 3 Risk Contol | Provide © R Traiing i provided o cmploycs at al leves.
onboardingand pubish i onthe company websic
f 3 ' 3 VeryLow|  Risk Conrol | Moniorand s the outcomes o alrportd complaits. R Al compais received are dislosed nthe Sustainabily Report.
3 3 Medium | 1 3 VeryLow| Risk Control | Assig abor e - R Meting minutes submited (0 the Chaiman of the Huan Rghts Commics, Energy Absolute Group.
srior management.
3 3 Medium | 1 3 Medium | Risk Control R Th labor relaconsseuctue has beenapproved b the CEO.
3 3 Medium | 1 3 VeryLow|  Risk Conirol R Th labor relcons plan has beenapproved by th CEO,
3 3 Medum |1 3 VeryLow|  Risk Contol ¢ Human Rights R
forsexual .
ofenders.
3 3 Mediam | 2 2 Risk Conrol R b
accountabiles, and sts measurable performan trgets.
3 3 Mediam | 2 2 Risk Avaid R The Comany cstabished th channelfor solicing fecdback.
3 3 Medim | 1 2 VeryLow|  Risk Contol R s uman righ
accounabiliis and scts messursble peformance targes.
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Example: Contractor & Tier 1 Supplier

[ O T
RISK AND OPPORTUNITY ASSESSMENT
/ [Processacivity | o Approvedby:  PomiipS |Revison :..00..
Risk Assessment Risk Management
@ Inherent Risk Residual Risk Budget ) Ve igh)
Responsible i
forRisk [ [~ Risk Response: RiskiOpportunity Management Approach
Evaluation tmpact (O Risk Level Tmpact ()| Risk Level Party 9
w w
5. Human rights of trading partners Remediat non-
Dedicated
Kehold
Link:

5.1 Gender equality 1 imi Risk Recrutment of employees with inadequate or mismaiched 4 3 3 Medim | 2 3 Risk Control Procurcment Announcement (o trading partners

competencics.
5.2 Sexual Harassment 2 [Sexual harassment inthe workplace Risk 6 3 3 Medim | 2 3 Risk Control n Procurement Grievance and

reputation. incidents to esponsible partcs for nvestigation 5 accessible-safe non-discriminatory system.

Link > htps:/svnv energyabsolute o th/complaints

5.3 Forced labor 3 [Non-compliance with lega requirements Risk L abor of supplie rig 4 2 3 2 3 Risk Control | Bus ‘ode of Conduct, Human Rights, | Procurement Knowledge is given to parners

wellbeing and fai reatment prior to commencement o work snd on the Company's website
5.4 Human trafficking 4 [Non-compliance with logal requirements Risk L 4 1 3 VeryLow| 1 3 Risk Control | Monitor and track the outcomes ofallreported complains Procurement Public complaints reporting through sustainabilty reports

o wellbeing and fi reatment.
5.5 Freedom of association 5 [Emerging risks from altemative forms of business partner Risk c unionized 1 3 3 Medium |1 3 Risk Control P Procurement Human Rights C

consolidaton or reputationsl damage. {0 present o the exceutives.

5.6 Discrimination 6 |Complaints that damage the organization's eputation Risk c which may 4 3 3 Medim |1 3 Risk Control | 1) Establish a Human Rights Policy and communica it to business partners. Procurement There are written procedures on respecting diversity.

o trade. ) Establish lead to

investigation and punishment ofthe perpetators.
57 7 [t Risk a 3 3 3 Medium | 2 2 Risk Control HR that Procurement
importance of human righs o stakeholders operatonal processes. accountabiltes, and sets measurable performance targes.
8 [Lack of stakeholder participation Risk Emergence of unforeseen risks due 0 the absence of stakeholder 3 3 3 Medim | 2 2 Risk Avoidance for solcting feedback Procurement The Comany established the channelfor soicting feedback.

perspectives
5.8 Monitoring and Evaluation 9| Lack of folow-up or post-action safsfacton assessment Risk Lack of monitoring may kead to repeated incidens or 3 3 3 Mediom |1 2 Risk Control HR hat Procurement ed a

disstisaction among afected individuals. accountabiltes, and sets measurable performance targes.
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Example: Joint Venture

[usines - Hoad Ofce [ ept/Section | Preparcy :  Sapavan?. | ssue date - 0 SEP 2024
RISK AND OPPORTUNITY ASSESSMENT
/ [ Processacivity | o Approvedby:  Pomiip.S  |Revison :..00.
Risk Assessment Risk Management
Inherent Risk Resiual Risk B
Sevecity Critria udget . Very g
Responsible
for Risk L o] Likelihood| Risk Response. Risk/Opportunity Management Approach .
Evaluation [ Impact (1)) Risk Level [ Impact (1) (THB)
w w
5. Human ights of tading partaces Remedi o
Dediated
Kehokd
Link
5.1 Gender cqulity 1 [ piscrminatory seatmentbeswesn teand imale Rik  [Recnutment of employess withinadequate or mismatched s s s Mediom | 2 3 Risk Contol Procarsment Announcement to ot venture
workers competences
52 Sovual Harsssmnt 2| Sexual harssment i the workplce Risk 3 3 3 Mediom | 2 3 Risk Contol » Procurement Grievance and
ozl reputaion facents 0 repousible paris forvestigatin [ S ——
Link > s cnergyabsout.cocomplins
523 Foreed abor 3 |Nowcomplince with galequismcats Rk o B > 3 p 3 Risk Contol ode o Conduct, Human Rights, | Procurement Knowladgeis give o joiat vesurs reutaion.
[ P— o to commencemneat f work and om ths Corpasy's website
5.4 Human trafficking 4 |Non-compliance with legal requirements Risk. L 4 1 3 Very Low| 1 3 Risk Control Procurement :p
being and fair treatment
5.5 Freedom of association 5 | Emerging risks from altemative forms of joint venture Risk C 1 3 3 ‘Medium 1 3 Risk Control k& s Procurement Meeting report to the Chairman of the Human Rights Commission, Energy Absolute Group
consolidation or reputational damage 10 present to the executives.
5.6 Right to collective bargaining 6 | Emerging risks from altemative forms of joint venture Risk C 1 3 3 ‘Medium 1 3 Risk Control | Establish a negotiation team. Procurement Negotiation Team Training
consolidation or reputational damage
5.7 Discrimination 7 |Complaints that damage the organization's reputation Risk which may 4 3 3 Medium 1 3 Risk Control | 1) Establish a Human Rights Policy and communicate it to business partners. Procurement There are written procedures on respecting diversity.
o tade Esablsh i ad
investigation and punishment of the perpetrators.
5.8 Communication of processes and the 8 |Lack of clear accountability Risk d 3 3 3 Medium 2 2 Risk Control | Present to the CEO a proposal from HR that clearly assigns responsible parties, delineates dutiesand | Procurement
importance of human rights to stakeholders operational processes accountabilities, and sets measurable performance targets.
5 [Lack of stakeholder paricipation Rik | Bmergence ofunforescen ks du o theabsence ofsakeholder 3 3 3 Mediom | 2 2 Risk Avoidance forsolcing fsdback Procurement The Comany estabihed thechannelforslicitng feedback
perpecives
5.9 Monitoring and Evaluation 10 | Lack of follow-up or post-action satisfaction assessment Risk. Lack of monitoring may lead to repeated incidents or 3 3 3 ‘Medium 1 2 Risk Control [ Present to the CEO a proposal from HR that clearly assigns responsible parties, delineates duties and Procurement ed d g
dissatisfaction among affected individuals accountabilities, and sets measurable performance targets.
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