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About the Company

Energy Absolute Public Company Limited (“the Company”) was registered as a company on the 6 March, 2006 under
the former name as Suntech Palm Qil Co., Ltd., with registered capital of Baht 50 million. Currently, the Company has
registered capital of Baht 373 million, divided into 3,730,000,000 ordinary shares at par value of Baht 0.10 per share.

The Major Business :

1. Production and distribution of biodiesel (B100) purified glycerin and by-products from process to produce biodiesel
The Company has been granted a license of Oil Trader pursuant to Section 7 of the Fuel Trade B.E. 2543 by the
Ministry of Energy on 14 October 2009.

2. Generating and distributing the electricity from renewable energy (Solar Power and Wind Power) : The Company
aim to become leader of alternative power which is main goal of conducting business. The Company also recognizes
the important of environment and community. Consequently, in 2014, the Board of Directors has set vision, mission
and values as direction for business operation in consistency with the environment friendly and the sharing & caring
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3. Development and Production of Battery: In order to increase the Company’s competitiveness in renewable energy |

with community which is guideline for operating business of the group Company.

business and to operate business to be in compliance with the policy on eco-friendly business operation, the
Company decided to acquire shares of Amita Technologies Inc. for 35.20%.

Amita Technologies Inc., a company incorporated under the laws of the Republic of China (Taiwan) and listed on the |
Emerging Stock Market (ESM) of the Taiwan Stock Exchange, its business is the development and manufacturing of
Lithium-ion Polymer Battery with a production capacity of 80 MW per year. On November 3, 2560, the Company
acquired an additional investment in Amita by purchasing shares from existing shareholders of Amita through the
stock exchange system of the Emerging Stock Market, representing an increase in shareholding of 15.49%. As a
result of this acquisition, the Company has possessed 50.69% of Amita’s total issued and paid-up shares, resulting
Amita is an the associate of the Company.
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4. EV charging station business and electronic transaction business: The Company has expanded its business tox‘l‘EV
charging stations for electrical automotive under the trademark of “EA Anywhere”, the objectives are to apply clean
energy to the automotive industry to reduce carbon dioxide emissions for promoting the use of environmentally
friendly energy. This business is operated by a direct subsidiary - Energy Mahanakhon Co., Ltd. This EV Charging
Station business is the station serves the charging of electrical automotive with plug-in hybrid type and battery

type and can charge up to 22 kWh / hr. However, this business will enhance the competitiveness of the Company

Lin renewable energy business and comply with the Company’s policy on environmental friendly business.

|

Research Co., Ltd. and Energy Beyond Research Co., Ltd.- to research and develop palm-oil-related products and
lithium battery, respectively with the objectives to further develop new products, to develop the Company’s potential

and quality of its products and to enhance the competitiveness of Company Group to be sustainable in the long run.
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5. Research and Development Business: In previous year, the Company established two subsidiaries - Green Technolog T




Business overview and policy of the Company

Vision
To be a leader in the alternative energy business
with use of an advanced and environmental friendly technology

for the best benefit and fairness toward
customers, shareholders, partners and employees

Mission
1. To use advanced technology in order to increase production efficiency.
2. To support using energy corps as well as natural energy in order
to reduce pollution of the environment.
3. To support government policies in regard to energy stability of the country.
4. To conduct a business based on fairness, build confidence
among partners and shareholders.
5. To manage human resource for stable and sustainable growth.

Values
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Conduct business in line n y

with integrity and reliability e l
S
S Operating business with transparency and
[ under good corporate governance

Efficiently use the resources

Stability the energy resource

The Company communicated its vision, mission and values to employees of the Company and subsidiaries via various

channels. It also serves as a framework for implementing the strategy for sustainable growth.

The Company aims to operate its business in the development of renewable energy plant project according to the
signed Power Purchase Agreement (PPA) and have to complete the project within the contract term. Meanwhile, the
Company is also preparing itself for future growth in order to expand to other businesses generating more stable
long-term returns. The Company’s business shall not be limited to renewable energy only but will use knowledge,
expertise and experience of working team as the core competency to expand its investment and to build further

opportunity of expansion.
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Policy and treatment to Stakeholders

Stakeholders Requirement/expectation Business operation of the Company

Shareholders *

Receive stable return both short
and long-term.

Receive sufficient information
supporting making decision.
Ability to exercise rights as

stipulated by law.
Being equally facilitated among
other shareholders.

Conduct business with spirit, well organized and planned by
taking into account the return and risks, conduct business of
alternative energy which covering production and distribution
of biodiesel oil including solar power plant and wind power
plant operations.

Disseminate information completely, sufficiently, timely with
transparency through different channels such as publishing hard
copies, Company’s website, as well as publicize of Company
news through public press occasionally.

Comply with applicable laws, especially concerning exercise of
rights of shareholders.

Facilitate shareholders equally and properly to enable convenience
during the meeting and provide visiting trip to the Company.
In 2017, the Company added one more channel to enable
shareholders to watch live meeting of the Annual General Meeting
of Shareholders via the mobile application of the Company (please
see the application manual at http://www.energyabsolute.co.th/
agm_manual.php in order that shareholders shall be able to
vote through proxy with more effectiveness.

Customers

* Product quality is in accordance e

with standards, at reasonable
price and excellent service. o
The production process is
available for examination to
assure the confidence.

Open for suggestions, opinions e
in order to be a guideline for
improvement on product and

service quality.

Determine terms of trading with
fairness and justice and supports
long term business relationship.

The Company implements strict quality control procedures on
products and services as well focusing on constant improvement.
In regard to business of production of electricity, the Company
processing its operations in order to control quality and safety
of the production and distribution system; concentrated on
maintenance of equipment and tools to ensure its good condition.
Sales and Marketing Department conducts survey on customers’
satisfactory as well as managing sales plan and delivery schedule
to customers.

Research and development on production process are conducted
continuously.

Determine terms of trading with fairness and flexibility as
considered necessary to allow mutual benefit among parties.

Trading
partners

¢ Determine trading terms clearly, o

fairly and appropriately.

The procurement procedure is ®
fair, transparent, without conflict
of interest or transfer of interest.
No violation on intellectual
property or disclosure of the
trade secrets which may cause
damages to trading partners. e

= =

Adhere to fair treatment to trading partners; determine
procurement terms clearly with all trading partners.

Open an auction in case of procurement of equipment and
tools or investment where the value is high, in order to receive
terms and conditions that meet requirement of the Company,
when is acceptable by the trading partners.

Comply with agreement pertaining to contract and business
ethics strictly.

Implement internal control system and ethic of business conduct
to prevent any person from disclosing or using information
of the Company for other benefit than business operation of
the Company.
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Stakeholders Requirement/expectation Business operation of the Company

¢ Comply with the conditions and ¢ The Company sets up Investment Plan Department and Finance

Creditors

terms stated in the contract Department to coordinate with creditors from financial institution
strictly. and other accounts payable in order to support business operation

Implement reporting, controlling, of the Company to be consistent with working plan and terms
managing system and risk and conditions stated in the related contracts.
management which is appropriate ® The Company has the Risk Management Committee whose
and in line with acceptable duties are to supervise, control, and monitor to ensure the
standards appropriate measures of risks of the Company.

Provide meeting with creditors and related teams on regular
basis to follow the progress and coordinate joint plans, discuss
closely maintaining good relationship.

Business conduction of the ¢ Before commencing the construction of power plants, the Company

Surrounding )

. Company shall not cause negative  arranges public hearing from community as required by law. The
communities

impacts to communities and Company also closely monitors and follows up the suggestion as
environment. well as requirements of community. The IR teams have been set

Immediately take action onany  up in every plant to dealing with community directly.
problems occurred with speedy ¢ Assign team work to monitor and control factory environment as
manner. well as quality and safety undertake Such tasks will be performed

Liaise for good relationship  on regular basis.
and support activities of the ¢ Provide knowledge and training courses to employees, communities,
communities. students and public, to create correct knowledge and understanding

Provide opportunities for of the Company’s business operation.

community members to becomea ¢ Allocate budget and funds to support activities of the communities
part of team work of the Company  in respect to education, cultures and local traditions, including
in order to support theirincome.  hygiene and environment.

Promote the development of ¢ To have reservoir in the unused area of the solar power plant and

community enterprises in line  share the water with surrounding communities during shortage

with sustainable development in water resources.

and environmentally friendly. e Support full time and temporary employment for people from
surrounding communities based on knowledge, skills and profession
in order to stimulate employment, skill development both during
construction time when the employment rate reached thousand
positions and after the project completion and operation start
date to manage the power plant, maintain properties thereof,
safeguard the area, maintain landscape and other matters
which employed hundreds of people. Therefore, the business
operation of the Company generated high rate of employment to
the surrounding communities.

Conducting integrated organic farming projects. Initially, the first
solar power plant in Nakhonsawan, and later extended to the solar
power plants in Lampang and Phitsanulok provinces to experiment
with sustainable and environmentally friendly farming practices.
The company also welcome the community, students from the
schools surrounding the power plants and those interested in
learning in the demonstration plantation of farm of Ubon-rice,
corn, sugarcane, vegetable and the practicing to improve soil
quality and trees. The animal farm and fisheries, as well as the
dissemination of knowledge to schools around the power plantin
Nakhon sawan. And further development of processed products.
Development, marketing and direct linking to consumers.

= = e
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Stakeholders Requirement/expectation Business operation of the Company

* Receive fair and appropriate  Treat employees with fairness, determine compensation rate

Employees

compensation and welfare paid
in form of money and other forms

of incentives which attract the

employees.
Provide opportunity to grow,
advance and develop their
knowledge and skill equally and
regularly.

Provide good working environment,

hygiene and safety.

and work performance assessment which can be linked to
assessment result.

Provide sufficient welfare not lower than stipulated by law.
Consider human rights, hygiene and safety at work.

Provide skill training courses for employees in both internal
and external courses in order to increase knowledge and skills
of employees as well as to relocate the potential employees to
work in the area that fit in with their skills which will enhance
their opportunities.

Provide channel for complaint in case of receiving unfair
treatment where investigation procedure is undertaken prior

to further actions.

Competitors

Conduct business with morality, ®
transparency; compete with
fairness and in accordance with

related law.

= =

The Company determines ethic of business conduct in respect
to treatment of the competitors with good morality and in

accordance with related laws.

Control unit
and public
sector

Comply with related regulations,
refrain from violation, negligence,
incompliance with the critters o
and provisions which may cause

severe damages

- e —

Assign person to be responsible for monitoring compliance of
all related parties to be in accordance with related agencies.

The Company has Internal Audit Unit by hiring Dharmanithi
Co., Ltd., an independent external company providing internal

audit, to control compliance with regulations on regular basis.
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The sustainable business

The Company is committed to developing

organization in line with corporate

governance principles. In order to build
confident to all stakeholders as well |

as to promote the competitiveness of
sustainable growth. The Company operates |
various activities. In line with the following |

principles of corporate governance:

@ The Company set up sub-committees to supervise and monitor on the good corporate governance practices

— =
Nomination Committee: scope and duty \
1. Consider policy of nomination of directors and top executives, nominate, select and propose qualified person
with morality, ethics and qualification suitable to the position.
2. Review and assess the work performance of the directors and executives.
Supervise the succession plan for specific position of the top executives.
4. Provide succession plan, revise the development plan of the Chairman of the Executive Officers or top executives
in the event that the CEO or top executives in particular position will retire or will be unable to perform their
duties to assure smooth and continual business operation.
' 5. Provide development plan for directors to ensure that the current directors and new directors understand the

business of the Company and their roles, including important development such as industry situation, rules or

law related to the business of the Company. /
= e ————— . et
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Remuneration Committee: scope and duty

1.

To consider the remuneration payment and other benefit to Directors and top executives, including to seek for
solution and method of remuneration payment.

To consider and review the structure and rate of remuneration according to current market condition and operation
result of the Company to maintain competent person, and to be as incentive for directors and executives to

perform their duties in managing and developing the Company to be further progressive with stability.

Risk Management Committee: scope and duty

1.
2.

Corporate Governance Committee: scope and duty

1.
2.

To determine and measure the acceptable risk level. w
To follow up the implementation, review the report of risk management, ensure the appropriateness and
sufficiency of the risk management, ensure the risk management remain in the acceptable level, and to ensure
that the risk management has been continuously applied.

To regularly coordinate with the Audit Committee by exchanging knowledge and information regarding risk and

internal control which impacts or may impact the Company, encourage to have culture of risk management and

proper internal control.

= . —— = =/

To determine and review policy, regulations and work approach to be in line with good corporate governanc]
To determine and plan about corporate social responsibilities, to monitor the progress of corporate governance
plan as well as corporate social responsibilities, including to give advice and support as necessary, to conduct
internal assessment based on corporate governance principles in order to seek for improvement.

To act as representative of the Company in communication and conduct corporate governance with the executives,

employees and external agencies.

== _ = , —
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The Company review and make the Code of Conduct

All policies and good practices have been collected and set out as the Code of Conduct and has been announced in

both of in the organization and outside as follows:

e® 0000000 000000000000000000000000000000000000000000000000000000000000000000000000000000000000 .

5' Business Code of Conduct -

¢ o Human rights and practices to employees

e Community, society, environment, health, and safety

e Accepting or giving assets or benefits which might influence decision making

e  Conflicts of interests in the transactions of the Company

e Buying or selling of the Company’s securities and
the use of inside in formation of the Company

e Compliance with the law, relevant rules, and regulations

e Use and maintenance of assets, data, information technology,
and intellectual property of the Company

- Policy on non-violation on information, IT and intellectual property.

e  Practices toward customers, quality of product, and marketing communication w w
¢ e Practices toward partners (business partner and business creditors) 2,

*  Practices toward business competitors.

© 00 0000000000000000000000000000000000000000000000000000000000000000000000000000000000 secces

e®® 0 0000000000000000000000000000000000000000000000000000 .

The ethics of directors, executives and employees
* No conflict of interest

» The confidentiality of the company
* Responsible to asset and property of the company.
*  Being in morality and virtue

* Responsible to stakeholders

evecccccccccccccsccccoce
®ec00000000epecccccccce®

.
®eeececcccecccsecccccscccecccseccesescesessesescesecese o

o®® ®®000ccc000000000000000000000000 000 .

Corporate Governance (CG)
Section 1: Rights of Shareholders
1. Right of shareholders

eecccccccccccs,
.
®eegoceccccce
.
.
.

2. Shareholders’ meeting

®eeececccsccccccccccccsccsccccscccccs of

e® %000 000000000000000000000000000000000000000000000000000000000000000000000000 wecocce .,

Section 2: Equitable Treatment of Shareholders
1. The policy of the Control of internal information
2. The policy of Prevention on the conflict of interest

3. The report of interested transaction

ececc0c0c0cccccce

© 00 000000000000000000000000000000000000000000000000000000000000000000000000000000000°
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e® %0000 0000000000000000000000000000000000000000000000000000000000000000000000000000

Section 3: Roles of Stakeholders

1. Treatment to stakeholders

2. The policy of Risk Management

3. Policy of environment and safety in workplace
4. Policy of social and environment

5. The whisper-blowing policy

6. Treatment to employees and contract parties

0000000000000 000000000000000

2 0 000000000000000000000000000000000000000000000000000000000000000000

090 0000000000000000000000000000000000000000000000000000000000 .

Section 4: Disclosure and Transparency
1. The disclosure of information

2. The auditor and the quality of the financial statements

eccccccccccce

®eeececececececcsccccesesesesesscccsesesesesesescsseseseseses o

4@ ®00000000000000000000000000000000000000000000000000000000000000000

.

Section 5: Board Responsibilities

. Structure of the Board of Directors
. The qualification of Director

. The term of Director

. The meeting of Board of Directors

. Roles, duties and responsibilities of the Board of Directors

D ok~ W N -

7. The self-evaluation of Directors
8. The remuneration of Directors
9. The training and development of directors

10. The policy on succession plan

060 000000000000000000000000000000000000000000000000000

© 0 0000000000000000000000000000000000000000000000000000000000000000000 00 000000000000000000000000000000000000000000600000 0°

.....................':....... .............................. ; ..:.. ............:o.................... ....................... ..
The Corporate Social Responsibility (CSR) The Anti-Corruption
e  Corporate Social Responsibility Policy The Anti-Corruption Policy
*  The Good Corporate Governance e Definition
e The Fair business operating e Duty and Responsibility
e Human rights and equitable treatment to employees ¢ e Good Practice Guideline
e Responsibility to consumers * Rules and regulation of operation |
e Environment and safety Tteeeeeettteetcccttttttttnnrrrrrasanannes ... .
¢ e Participation in community and social development

¢  Development and promotion of innovations from

social responsibility

© 00000000000000000000000000000000000000000000000000060000 0°

. The appointment of sub-committees: The Executive Committee / the Audit Committee / the Nomination Committee

/ the Remuneration Committee / the Risk Management Committee / the Corporate Governance Committee
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The Company operate business according the sustainable development for the whole supply chain

The major business of the Company as the distribution and production of bio-diesel oil. The production process is

certified and assured.

Biodiesel oil production plant, the beginning of GSR in Process

The Company steps to energy business through development of its own technology as to produce biodiesel oil

extracted from crude palm oil, a natural raw material. The product is distributed to customers from the country’s

large oil refinery plants, or to mixed with diesel oil to reduce demand of imported oil, while increase consumption

of environment-friendly energy. This is how we start our first move to business with consideration placed on

environment as a priority.

The Company has focused on the biodiesel production process that is environmentally friendly. In 2017, the Company

has been certified by the following standards:

The Company still maintains the standard of Roundtable on Sustainable Palm Qil: RSP, ISO 9001: 2008 (Quality
Management Systems) and Kosher from the Certification Body throughout 2017. In 2017, the Company has
been also certified by Environmental Management System) ISO 14001: 2015 and Occupational Health and
Safety Management System) OHSAS 18001 : 2007 from URS Thailand (United Registrar of Systems (Thailand)
Ltd.) in the first quarter of 2560as Certificate Number : 79935/A/0001/UK/EN (ISO 14001 : 2015) and Certificate
Number : 75535/B/0001/UK/EN (OHSAS 18001 : 2007) which is the Certification Body of international
standards. The Company aims to develop and improve the management on environment, occupational
health and safety to be in compliance with rules and regulations, to have good working environment and
provide working safety eo employees, additionally, this also demonstrates the Company’s commitment to

be responsible in society and internal and external environment to crate the good image of corporate; and

the Company has been certified of Green Industry (Level 3): Green System (GI3) from the Ministry of Industry
to ensure that the Company has the systematic environmental management. The Ministry of Industry has
promoted the industrial sector to operate its business with environmental friendliness, social responsibility
to happily live with society and community along with the sustainable development by focusing on the
following 3 subjects:
1.) Development and improvement of the production process efficiency.
2.) Environmental management for continuous improvement and
3.) Social and environmental responsibility both inside and outside the organization. (throughout the
supply chain)
It will be monitored, evaluated and reviewed for continuous improvement in accordance with Certificate
No. 3-6471 / 2561 (for the Factory Registration No. Khor3-47 (2) -2/52PorJor.) and 3-6472/2561 (for the
Factory Registration No. Khor3-7(1)-1/44 PorJor.).
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The Company takes glycerin which is by-product of biodiesel back into process invented by the Company in
order to take the most benefit of raw material and left at the minimum. Purified glycerin can be used as a
precursor for food, medicine, cosmetics and soap business. To use the efficient technology in process, create

benefit and the capacity to the Company. It also reduces waste or residue in the production process as well.

The Company monitors every production process, i.e., design and installation of machinery including the
production control at every stage, strict quality inspection of the product with advanced equipment and
specialized team before delivery as well as the delivery system, the management system with residue and
waste water from production. Including safety, hygiene and environmental protection, both of inside the
factory and surrounding area operated in conjunction with Kabinburi Industrial Estate. This is to monitor the

process not to affect the surrounding community, resulting in CSR in Process.

The Company joined the project. “Environmental Governance.” Industrial establishments “conducted by
the Ministry of Industry. The purpose is to comply the environmental good governance to conduct business
in accordance with the specified criteria and focus on protecting and preserving the environment with the

community and local society.
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The ISO 9001 : 2008 from United Kingdom Accreditation Service (UKAS)
The Company bio-diesel factory has been assured by the ISO 9001 : 2008 international standard.

ISO 9001 is a global standard that all businesses worldwide concern for quality excellence in accordance with international
standards, the efficiency of the management system and operations within the organization. The Quality Management
System is a system which ensures that all processes are controlled and verifiable through a system that identifies the
steps and procedures in order to ensure that the personnel in the organization know the responsibilities and procedures
in the operation. Training must be provided for knowledge and skills in the workplace and all data is recorded as well as
all operations are inspected to be as specified in the system, additionally, all mistakes will be corrected and guidelines

will be set to prevent the same mistake.

Benefit to Corporate

e  The work-process is more system.

e The quality of goods is improved.

e Reduce the expenses from waste.

e Toincrease the effectively and efficiency at workplace.

¢ The document management is more system.

Benefit outside the organization

e  Customer confidence in products and services.
e Step into foreign markets more easily.

e Increased satisfaction to customers.

¢ Building relationships with customers.

e |ncrease competitiveness.

The 8 quality management principles (QMP) are as follows:

e Customer focus

Leadership

Involvement of People

*  Process Approach

System Approach

Continual Improvement

Factual Approach to Decision Making

Mutually Beneficial Supplier Relationship
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Kosher Gertificate by Thai Kashrut Services Ltd.
The refined Glycerin of the Company is certified that the products produced and packed by following manufacture,
are Kosher Pareve. Kosher is a process of food production that adheres to dietary guidelines set forth in the Bible

and clarified over the centuries by rabbinic authorities in Jewish law.
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Sincerely,

Rabbi Yosef C. Kantor

Benefits to Corporate Benefit outside the organization
e The work-process is more system e  Customer confidence in products and services.
e The quality of goods is improved e Step into foreign markets more easily.

e Increased satisfaction to customers.
e Building relationships with customers.

e Increase competitiveness

S
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Environment Corporate Governance Project

The Environment Corporate Governance Project is the strategy to encourage all sectors to emphasize the environment
resulting the understanding between the industry and community. Provincial Industry Office is in co-ordinate for
transparency and fairness. This also gives opportunity for public involvement to report the issue in order to prevent
the violent from industry. And the co-ordination is from industry — community — government. The Company places
its emphasis on safety of employees during work operation and complies with the laws related to safety strictly.
The Company provides training courses related to safety on regular basis and report work result directly to the
Executive Committee. The Company launched different training courses and provided safety equipment, tools for

employees working in Prachinburi factory as follows:

1. Community can access to relevant information 5. Rules and Regulations
e The accuracy of the industrial enterprises e The pollution management is as per rules and
*  Provide community access to information regulation

e The safety is arranged according rules and
2. Community can participate to solve regulation
the environment problems

e Toreport when the industry 6. Fairness

may be violent to environment To allocate appropriate resources
e To allow community to participate and e To return the benefit to social
give suggestion to solve environment problem

7. Sustainability

3. Transparency e Industry enterprise operates business
e Information related to pollution is available with no impact to community and social
e Disclosure of information e Reduce the complaints

¢ Industry enterprise and community support
4. Social responsibility each other
e Responsible when there is the impact to social

e  Providing the channel for complaint and response

Benefits to Corporate

e Reduce risk from the pollution

e Employees work in good environment without pollution

e Enhance the employee to protect the environment leading to the corporate culture
for environmental sustainability

e Obtain the advice and suggestion from external organization
Benefit outside the organization

e Communities live together in support

e Support the Government policy
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Safety standard of employees

The Company places its emphasis on safety of employees during work operation and strictly complies with the laws
related to safety. The Company provides training courses related to safety on regular basis and directly report the
result to the Executive Committee. The Company launched different training courses and provided safety equipment,
tools for employees working in Prachinburi factory. In 2017, the Company organized the training course related

working safety as follows:

e Training Course “Safety, Occupational Health and Working Environment for Employees and New Employees,
Employees who move to new workplace or Change of machinery or equipment with different risk factors
and for employees in the supervisor level”.

e Training Course “Course “Safety Officer in the Management Level (Safety Officer Management), in the
Supervisor Level (Safety Officer Supervisor)”.

e Training Course “ Working Safety Committee”.

e Training Course “ Crane Operator, Signal Man, Rigger and Crane Supervisor for many Types of Cranes”.

e Training Course “How to Use and Maintain Personal Protective Equipment (PPE) for Employees”.

e The Drill to control and alleviate the emergency regarding hazardous chemicals, boilers and the fire drill

including the annual fire escape.

In addition to the requirement for the management to submit a report to the Executive Board. The Audit Committee
of the Company and internal audit department also scheduled to inspect factories and projects of the Group

including the annual audit plan.

The objective of inspection the factory and the company’s projects is to ensure that the operations of the Company
are in accordance with standards, the regulations and compliance with the Company’s vision and mission, as well
as internationally standards. The Company aimed at zero accidents until disruption. And during 2016 there is no

such event occurred.

Benefits to the organization

e Reduce accidents in industrial establishments.

e Increase safety in the workplace.

e Staff are trained by regular and continuous training.

e Increase confidence and the competition for recruitment the quality employee.

Benefit outside the organization
e Increased confidence in government agencies regarding labor force visibility and safety in industrial facilities.

e Promote relationships and cooperation between the Company with government agencies.
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